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Welcome to the February 2019 edition of the 
LNC bulletin.  
NEXT LNC MEETING:  12 April 2019 
 

Current LNC Vacancies 
 

• 4 Consultant Representatives  

• 1 higher trainee 
 
What is the LNC?  
The LNC’s role is to be a voice for doctors in the 
workplace and to negotiate the best possible terms 
and conditions for them at a local level. Working in 
partnership with employers, the LNC has the 
authority to make collective agreements with 
management for all medical staff, which then 
become contractual. The BMA Provides extensive 
training to all representatives, consisting on-line 
training and face to face courses.  
 
What is your role as an LNC representative?  

• promote the collective employment rights 
of doctors 

• regularly attend LNC meetings  

• keep abreast of current issues relating to 
the employment of medical staff 

• communicate and feed back to medical 
staff 

• be a member of the BMA 

• recruit members to the BMA   
 
Benefits  

• Improve your leadership qualities  

• Utilise and further your communication 
skills  

• Increase you understanding of 
management structures   

• Excellent experience for your CV  
 
As an accredited LNC representative you will have 
the right to:  

• a reasonable amount of paid time off to 
carry out your duties  

• a reasonable amount of time off work to 
take part in activities of the BMA 

• information to help you with negotiations  

• to be consulted  
 
If you are interested or would like further information 
then please contact your IRO, Sadia Farooq 
sfarooq@bma.org.uk 

Clinical excellence awards for consultants  
The Trust is currently running the 2018 Local 
CEA round in accordance with the new 
national agreement. The national agreement 
is available at:  
 
https://www.bma.org.uk/collective-voice/influence/key-
negotiations/terms-and-conditions/consultants-
contract-negotiations-home/clinical-excellence-awards-
cea-agreement   

 
The agreed option was to allow awards 
awarded in year 1 to run for 3 years, in year 2 
for 2 years and in year 3 to run for 1 year.  The 
LNC also agreed that the points that are not 
awarded in year 1 and 2 could be carried 
forward but everything would have to be 
awarded in year 3. It is important to note that 
the Trust is contractually obliged to award the 
full award allocation by the end of the 2020 
award year and would not be able to carry 
over awards beyond 31st March 2021. The 
2019 National CEA round is also open.   
 
Job Planning Policy 
The LNC was involved in reviewing and 
negotiating on a new Job planning policy, this 
policy has not officially been approved as the 
LNC still need to be presented with the final 
copy for approval.  It is understood that this 
policy is now available on the SARD website 
but there should be a note to say that it has 
not officially been approved at LNC.  That 
aside it is an improvement on the previous 
policy.   
 
Pension Contributions  
The LNC has formally requested whether the 
Trust would want to introduce a new policy 
where individuals, after seeking independent 
advice, could opt out of the NHS pension 
scheme. We will keep you updated on this.  
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Policies 
It was bought to the attention of the LNC that 
some departments and directorates were 
using their own department or directorate 
specific policies. We raised this with 
management and it has been confirmed that 
this should not be happening. Where 
approved Trust wide polices are available  
they should be used.  If you believe that your 
department or directorate is not following 
Trust policies, then please get in touch with an 
LNC rep.  We have been assured that there 
will be some communication from the medical 
directors’ office confirming the position 
regarding policies.  
 
SAS doctors Pension Contributions 
Reopening of the Associate Specialist grade.  
The LNC has formally proposed that the Trust 
look to reopen the associate specialist grade 
at a local level. The LNC proposal is to reopen 
the Associate Specialist grade, on the national 
2008 contract terms and pay. The key request 
is to do this to allow for other SAS doctors 
employed at the Trust to apply for regarding 
to the AS grade.   
 
The BMA have recently been given a mandate 
by the Department of Health to start national 
negotiations on a new AS grade which would 
be formally opened at a national level. This 
will naturally take time and therefore the LNC 
has requested that the Trust re-open the 
grade locally ahead of any future national 
contract.    
 
Junior doctors  
BMA Fatigue and Facilities Charter  
As doctors, you are all pulling together to 
meet increasing demands in an overstretched 
health service; working more intense hours, 
routinely missing breaks and dealing with 
inadequate rest facilities.  This is bad for staff 
and your patients.  In recent years, there have 
been numerous examples around the country 
where doctors have driven home when too 
tired to do so, of substandard hospital 
accommodation and doctors being unable to 
take much needed breaks. There is also 
significant evidence that tiredness impairs 

good decision making, which in turn can lead 
to negative patient outcomes. The BMA 
model Fatigue and Facilities Charter includes 
recommended best practice and can be used 
to support an awareness campaign on good 
sleep practices. The charter outlines simple 
steps that can be taken to improve facilities 
and reduce fatigue, so you can safely, 
effectively and efficiently care for your 
patients. The LNC has formally asked the Trust 
to adopt the charter.  

 
 
You can view the full charter here:  
www.bma.org.uk/advice/employment/workin
g-hours/fatigue-and-facilities-charter  
 
We are pleased to announce that the Trust 
has agreed to accept the Fatigue and Facilities 
Charter.  Work shall now commence on 
auditing the facilities the Trust has and 
assessing against the Charter.  
 
Good Rostering Guidance and the 168 hour 
rule  
The Good rostering guidance, which has been 
agreed by the BMA and NHSE, requires that 
no junior doctor works more than a maximum 
of 72 hours in any 168 hour period. This is a 
step away from the contractual position which 
was not fit for the reality of how junior 
doctors work. After much discussion at a 
number of forums the Trust has agreed to 
adhere to the good rostering guidance. So far 
only 1 rota has been as breaching this rule and 
steps have been taken to rectify this.  If you 
become of any other rotas, then please get in 
touch with medical staffing.    
 
Look after yourself – BMA Counselling 
60% of Doctors face Mental Health issues. 
Don’t ignore the signs, look after yourself so 
you can look after your patients. Speak in 
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confidence, call 0330 123 1245 or visit 
www.bma.org.uk/yourwellbeing   
 

 
 
Employment issues  
If you have any individual employment issues 
please contact the BMA Employment Advisor 
team - https://www.bma.org.uk/contact-bma   
 
BMA Ambassador Scheme 
Have you thought about joining our 
Ambassador scheme? Ambassadors get a £30 
Amazon voucher for every new member you 
recruit but also, if you recruit six new 
members you get 25% off your annual 
membership rate. Please contact your IRO for 
further details. 
 
 

 
 
 

Your Local Negotiating Committee  
Chairperson  
Simon Chamberlain    
Simon.Chamberlain@ouh.nhs.uk  
Consultant Representatives  
Christopher Darby 
Chris.Darby@ouh.nhs.uk  
Ian Mcnab      
Ian.Mcnab@ouh.nhs.uk  
Jeremy Crew      
Jeremy.Crew@ouh.nhs.uk 
Jonathan Marshall    
Jonathan.Marshall@ouh.nhs.uk 
Roger Gundle      
Roger.Gundle@ouh.nhs.uk 
 
SAS Representatives  
Kirstin May      
Kirstin.May@ouh.nhs.uk 
Vaishali Parulekar    
Vaishali.Parulekar@ouh.nhs.uk 
 
Junior Doctor Representatives  
Nadia Randazzo  
nadia.randazzo@nhs.net 
Daniel Watts  
Daniel.Watts@ouh.nhs.uk 
Benjamin Moxley-Wyles  
Benjamin.Moxley-Wyles@ouh.nhs.uk 
Erin Hopley (Deputy) 
Erin.Hopley@ouh.nhs.uk 
 
BMA Industrial Relations Officer:  
Sadia Farooq 
Sfarooq@bma.org.uk    
 
Please feel free to contact any member of the LNC 
regarding any collective workplace issues. 
 

BMA Regional meeting dates 

Thames Valley regional junior doctors 
committee - Thursday 21st February @ 
6.30pm John Radcliffe Hospital   

Oxford SAS Committee - Tuesday 23rd April @ 
6pm. Oxford Belfry  

Oxford Consultant Committee - Monday 20th 
May @ 6pm. Royal Berkshire Hospital  

All doctors in the region are welcome to their 
respective branch of practice meeting. Please 
email Sadia Farooq for further information.   
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